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The Bfiird 6f Trusty fecogn^cs The tJidveraty of. Connecticut Chapter of 
^ the Awrican Association of^ Univcisit)' Professors as the exclusive bargaining 
, ^ representative, qf members of the staff who hold the 'following titlw. 
IFniveialy I^i^sor, ftdfessor. Associate Professor, Assistant Prof^sor,' 
Instructor, ^j&isiantt Instructor, L«lturer (regujgr pa)TOU), Profeisc^ in 
Readence, Assopk^Professor in Itesidence, As^stant Professor in Residence, 
Instructor in Readence, Re^prch Pro%ssor, Researdi Assoda^ H, Researdi 

• Asociate I, Research Assistant JU, Researdi A^tant 11, Exfenaon Profes- 
^ sor,^ finical Professor, Specialist IV (Athletics), Senior Extensicm Agent, 
' . ^mor 4-11 Agent, Senldf Home Ecopomist, Assodaie Extension Professor, 

^Assodite Oinkal Professor, Specialist ill (Athletics), Extension Agent, 4-H 
J' Agent, Home ficonomist. Assistant Extension Professor, Assistant Dinical 
Profes$bj, SpecMst II (Athletics), Associate Extension Agent, A$spciate 4-H 
Agent, Associate Home Economist, Extenaon Instructor, CKnical ktstmctor, 
SpedaHit I (Athleiics), Assistant E^Stension Agent, Assistant 4-H j'^ent. 
Assistant Home Eo^omist, exchiding those Ratifications and titles Bsted 
^ below under EXCJLUSIQNS and all other supemsoiy, confitkntial, and* 
managerial c^loyees as defined m the jStatute ^Section 1 (e) and Seciiwi I 
(f)] for the purpose, of negotiating with respect to wages, hours and bth^r* 

• conditions of employment- Hereii^Aer for the purposes of coIIecSye 
bargaining, staff holding the above titto fl*o are not excluded pursaanl^ 
tfie foUdtein^ ^afagraph are refcijed to as. "faodty,*** or **nieml^is^** or 
**memben oflthe baigaiiiing:unit."^ * v o 

J' . * s > ^ * - . " ' 

' ' -z.ExcLusro?^ : ^ ' 

2. r Members pf the^staff who hold tjje foUo^a^ tides are excluded from 
the bargaining :urut- ^^resident, \5ce PrKidcnt, Associate and' Assistant Vice 
President,-. Assistant ^h3^*the ^^de^tj^'Xsast^t to the Vice President, 
Assistant to die Dean, Assodaie^ and Assistant* Dean, ESr^pr, 

Accciate* pirtt:tor; Asastant Director ^^jj^gutojal Experiment Station,' 
^Special Assistant to the .Krejibf 6f C^pen^^ Extension, Associate 
Director, Assistant' Dire<^^CcKjper;?tive ^tensroft^Ditector of Office' of 
Mstitutiobal Research, ^i^:tpr of institute of Matemfc^icn^, Director of 
Institute of Marin|,-^feiice, Branch Kwctor, Director'^^hAJunmi* Aff^ ^ 

• Director of Atblracs, ^^anageL of the Auditorium, IMr«:tor^|i>f Summer 




^ Dental feaicmc,* Faculty of the; School of Law, Faculty of E.a.Smith 
Sec<Hi^ii'S:hcx^; part:time faculty o&'the regular payroll who^arc cftiployed 
*ftssjfii& half-^me, SpraaMs other than those in. tHe Diyidon of Athletic? 
an(f those -Wio hold a factdty or reseaErch rank, in addition to their Sp«3alist 
^ tiOe, aifd all other employe of^ellriiversity. \ 



' ,M 2.2 The ,inclusfpn or .exdusfon. in Uie faculty bargaining unit of new: 
. persoimet classifications ^tabli^ed by the Univeraty sub^uent to the; 
/^effective date of this agreement ihall be preceded by-^iscussion with the/ 
AAUP. Any impasse in this arfa shall be submitted to th^ Sfete Labof 
/ •.Rclations"^dard for resolution. ^ - ' / 

23 The exclusion'of members from ihe faculty imit for the*pu^se qf 
.assumijlg confidential status^^all be preceded by discussion with the AAUf . 
^ impasse in this area shall be submitted ii^pf the State Labor Relations 
: ^oa^ foi;VesoIution. 




3EMIC FREEDOM 

3i "The Rf 4n} i> f\ymstees recognizes the parainouilt importance of 
academic irecdom in an institution of 'higher education dn^^^^i^hms its 
continuing "ccnninitment to the principles -of acadeipic p^ed^' and 'its 
protections desci&ed m The Umyersity of Connecticut X^«r and By-Laws, 
10th edition, revised (1974). ' ' ^ is — ^ - 

3.2 Tliis article on acadonic freedom is a statement tof intent and pdky 
and is not^^^ to the Contractual Grievance Procedure^ 

• 4. GOVERNANCE* . / 

"4.1 Althou^ the AAUP, as the elected barganing.agent, retains the . 
exclusive ri^t to negotiate and reach agreement on teibs and contfitions of 
cmplo>Tnent for the members of the bargaining* un^ and the Board of 
Tnistces retams its li^ts, under law, to man^e and direct the Univeisity, the 
'parties recognize the necesaty of a coDegial govemant^ syst«n for faculty in 
areas of ^denri^ncem. It is mutually desirable that th&cdle^ system of 
shared governance be maintained and sUengthen^ so that faoSty will have a 
mechanism and procedure, independent of the coDwrtke bargaining process, 
.for making recpmmendations to appropriate administrative ofSdals and to 
)the Board of Tnistces, and for resolving ^demic matters, throti^ the 
organizational divisions ^of the Univeraty, the University Senate, the/ 
Administration and the Board of Tru^ees. 

4.2 C^egiaKty in academic goveniL^(^ on each campus of the University 
of Coimecticut can best be accomplished tlrough the University &nate and 
the faculties of the schools and colfegesr^ppropriate matters of concern 
should be brought before the Senate or the several faculties by their members 
or by Ihe President of the University or hisihcr representatives. Upon request, 
of the Senate, the President should transmit recommendations of the Senate 
to the Boanf of Trustees for their consideration. 

43 This article on governance is a statemenlr.of intent and i>olicy and is 
not subje5t to the Cbmrictual Gri^ancc Procedure, . . - . 

5; NONDISCRIMINATION 

The Board and^the AAUP agr»e that no faculty member or applicant for 
employment for a position wiUjIn the bargaming unit shall be discriminated 
agamst because of race^.colof, crefed, sex, age, national origin.iparital status, 
pdftipd belief, political affiliation, physical disability unrelated to ability to 
' perform professionally, or membership 'or nofl-membeiship in any labor' 

• union- ' ' ^ . - 

6.'^FIRMATIVEACnONPLANS AND PROCEDURES ' ' . 

The partis are cbmo^itted to the aHirmative actiongpjJs^of having greater 
numbers of women and minorities in University positions. The Administra- 
tion and the AAUP will cooperate in carrying out the affirmative action 
program^ Two representatives nominated by the AAUP shall be appoint^ to 
the Employee' Advisory Cpmmittce to the Equal &nJ>loyment Opportum'ty 
Office. . * " . 

. . 7- BOARD PREROGATIVES ^ .7 

• / 7.1 It IS r«:ogniz^ that the Board of Trustees has and will continue to 
i^jain. whether exercised ^r not,, the sole .right, responsibility or prerogative 

' to. m^ke jides for the government of the University^ and shall determine the 
general policie&^of the University, including-those concerning the admissi<in of 
students and the establishment of schools^ colleges, diviaons arid depart- 



meats, and diall dirftq^4fie «cpendftuie qfihe Universi^*s funds isdthin the 
amounts a\iaaable, an^ ishall fijT^ for tuition and may make refunds of the 
same. - ^* . * 

7,2,^e Board of .Trusty wiliun available funds *shSl haw sole 
jiirisdic&n oVer the selection, appointment,. aSgnment of Suties, amount 
of conip^tion, ^C^ve," vacatiop,"leaves iff absence, termination of 
^ service, rank and stat^ of^e individual members of the professional staff of 
^the Univeraty, ^""^ - ^ 

73 Said Board shall determin^^o constitutes the'profesaonal staff of 
the Univeraty and establish cOTipeiisation and classification schwiules for its 
professional staff. ^ ' . ' 

7 A These f^ts, responsibiliti^^and prerogatives.*are not subj^t tp 
delegation to fee AAUP in^full or m*part except that die same shall not be 
exercised in a manner inconsistent with or in violation of any of the specific 
tenns and provisions of this %=ecment. No action taken by the Board with 

rKspM to such righto, rc^KmsibiHties, and prerogatives, othej than the ^>^c 
provisions contam^ in Hqs ^ecment ^lall be ^ject to ^e gitcyance 
provisions of this contract. * . 

i * 8.MAI^^IH^ANCEp#PRbCEDURK 

SA The parties ^gree to maintainl for flie/ duration of the cratract all 
procedures of the University not modig^^ the tem^ of this agreement 
governing appointment, reappointment, non-reappointment, tenure, promo- 
tion, jiismissal, temiination, suq>«ision, award of leaves of absence, grie- 
vances, and the determination of woridoads as^sp^^ed in the £aws and 
By-Laws, 10th"'edition, revised (1974), including amendments throu^ Joly^ 
1976, and the' Preadent's IMemorandum dated August 1, 1976 * "Procedures 
regarding Tenure, Promotion, and Reappointment,** together with PTR Form 
7-1-76. • * * 

8.2 The parties agree further that the procedures of the University 
maintained by Section 8.1 above may be changed only by agreement of the 
Board of Trusteed and the AAUP. - 

83 .Nothing in this article shall be conned to deny'the authority^ the 
Board to establish or diange poBdes throu^Ji establidi^ process^, which 
shall indude prior discussion with the AAUP. . 

*lhc dates in thurocroorandran may be adjusted to rcfldkt thccaleodaisof suc^cdli^g 
9, MEET AND DISCUSS ^ 

9.1 To assure the efScfent and harmohioi4S operation of the Oniversity, 
the parties agree to meet »jd discuss at least^s^Tmonth ariy matters of 
offidal concern, induding budget proposals and long ran^' planning, or ' 
matters relative to this agreement, arising during the. life of this contract 
^ch'rcquire attention. The AAUP committee for the purpose shall'coiisist 

.^qf no more than five members. Agenda items diall be^ submitted by both 
parties at least one weekiri advance. * • * 

9.2 From time to time the Presifent of the AAUP may f&l that il is 
ne<^ssary to meet with the President or the ^ce President for'Acadenrifr 
'Affairs on noncontractual itons. When such a need arises.'iipon the request 
of the AAUP, a njeeting at ar mutuaBy agr^blc time wiU be held with the 
President or the Vice Preadent for Academic Affairs. It is uQdefstood by the 
parties that the« meetings are not meant to replace the purpose of 9.1 above. 

93 Nothing ia this srtidc^ curbs ifie right of the Administration to meet 
with committees or indiWdual faculty members to discuss sudi matters as the 
Adnunisatration desirfe; nor does it abridge the rigj>t of tha'UniwrMty of, 
Conncctictit Chapter of AAW to at^f such meetings. . , . ' 
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. 10. CONTRACTUAL GRIEVANCE PROCEDURE . - 

* 10.1 The parties ag^ee that all problems should ^ resolved \rfienever 
possfl)le before the filing of a'grieyance, and encoiirage open comm 
between administrators and members, so that the fomwl grievance proc«iure 
will not nomiafly be necess^. 

10.2 Definition ' / \ ^- " - 

The tenn grievance ^iall,mean a dispute concerning the interpretation or 
appfic§tfon of the terras of provisions of thjs agreenant 

V13 Resort to Other Pnfcedure 
^ If prior to'seeking resolution of displUe by' filing a grievance undelc this 

contract, or vdiile the grievance proceeding is in^ progress, a member seelcs to ^ 
resolve the matter in any other foium, whether administrative or judicial, the 
Board shall 'have no^. obligation to entertain 3i proceed with this grievance 
procedure. '* - ^ * 

10,4 Step J ^ ^ . ' . 

lO.CJ A member of the bargaining unit ind a representative of the 

AAUP (if^e employee so desires) shall fust diaiuss the problem with the 

Universi^ official against whom he/she-is aggrieved. If a problem resdvSl 
^ m accordance with this paragraph is in die opmiion of the Administrajion^ yv.,^^^^^ 

gnevance as defined herein, the 'Administration shaB «9tify the AAOP in'^ > 

writing.of tfie tejms of th^^settlement. 

" ' gv 10.4.2 If the matter is not satisfactorily adjusted within seven calendar 

days, the mepiSer or the' AAUP if requested by the memW shall submit it 

in writing within fifteen calendar days -to the appropriaw director or dean 

of the school er CoOege or his/her designee for asatisfectory adjustment. . 

The grievances should set forth the act or condition on which the grievance 

was1)ascd and Jdentify the articfeCs) of the contract ttit is(arc) being' 

* aggrieved. After rweiving the formal, ;j^vattice the dean, director; or 

designee will meerwilh the aggriev^ member withinlfift^ calend&r days 

after receiving the formal^ievarice and will ghje Ws/her tlecision in writing. 

to the aggrieved within i^rarcdendar days of sucfa'ri^eting, 

; ^ ^ ' ' - r ' ' - 

105 OpJwngI Interim Step' - - J , 

If the decisTon at Step 1 isagainst the aggrieved Tiiembh,b^^ " 
Step 2, the member m^if he/she %6 desires, with^ seian ^endar^days of , 
» reteaving the dedsipn at Step^,;notify the Vjce'P^i^ent for A^demie ' 
\_ \ " .Af&iis that he/she wishes to appe^ to a c5lle^ panel of two members made ' 
\ up of one menjbcr Jrom. di p^^^^IacuUy cho^ by th^ AA6p and. one ' , 
^ ' . administrator diosen "by the Vfce PresijJeift for Apadc^c Affair^. The panel 
: * shaB be established ^d reinder it^- decision wUhin fiftShe^ay^ from.-, 

_ . notifjcationof the VfcePresHlnt If thedptision'offliisiwcris 
I ^r, itsh^be£ndandbindingaiidnot^peahbIeby eitliijpgr^.If^ . .1 

7 iio{unanimbus,fcegric^cei^mKnediitefygota5tep2felow.^"* ^ < 

Failing satisfw^ry settldrnen't witjia the above time limits, the a^cvcd ^ ' 
.jqjembet of fee AAt^naay, within scveh calendar dajs, appftd in writing'tb 
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the V\c^ Preddent .for Acadepdc ^Erirs or his/her 'designee. The jVJce \ - t\ 
^ Pr«ident for AcadenucT Affairs or tlic designee Aall meet with the m^bcr 
and an AAUP representative within fifl^.cal«idat days af^fr^v^ the 
. roemWr^s app^ 2nd shall pve a dedsipn^ wilting fa\the member ^d the. 
AAUI^wilhM seven^ calendar dzyi of sudi incctiDg. The'AAUP Aall be, 
;1 notifiedand£lowcd;^partici^te jhrou^o^^ " , 

V " 7, V n ' f^- - ;^ — 

^ ^ c ' , . 



' ■ 10.7: Step 3 < ) ' ' . ' - . , r.-^:' 

• . .If the^evance hasnot been Satisfactorily resolved at Step'2,.the AAUP, 
upon theTcquest of tlft grievant, may pnJcoed to aibitrafibn. Notice x)f intent 
to proceed to arbitration must be filed with the Vice President for Academic. 
Affain^hii/her designee witfiin -fiftfeen calendar dlys after ftceipt of f}ie' 
St'ep^ 5e(3aon and must be-%ied by the giierant and thji AAUP President 
*or r^wesent^tive. (Iffi filing 6f a notice" to" proceed, to arbitratioa shalt 
constifijte^ w9iver of lighte to alternative or Je/iow.judfcial considerationO " 
The tejms of-the agreement which are involved- shall be identified in tiief 
^ibmission. The grievance may be withdrawn, at any time "by tiie grievant- or 
by the AAUP representative at'sny point -during Step 3. 
ICS Selection of Arbitrator : ^ , 

, ■ The parties shaU foDoWeither the American "Arbitration Association or the " 
Connecticut Board of Mediation and Arbitration procedure for Oie-selection 
of an arbitraf^, unless die parties mutually agree oi^ an arbitratef within five 
calendar days of JilingJhe notice. In cases of disagreement in Electing either 
tire AAA or tile -CBMA procedtfte, the AAUP shaD Have tiie imSal choice and 
alternate options in-tontested sekctjons tiiereafter. 

10.9 Authority vf tbeAfbiti^or . . • ' . 

Jhfe arbitratpr diaHiirar arid'&eade oiily one ^evance in eadTw^.The 
-arbitrator siiaD nsiiher add to, siAtiact frbm, modify or alter the tenai and 
• provisions of this agreement. AJ^itratijin shaU be confined soldf'to the 
application .and/or interpreGtion SThis -agreement and Uie prstfe issues 
jubnutted for arbitration. The arbitrator shall l«(e no autiiority tddetermine - 
any otiie.r -issues. The arbitrator diall refraijf fifejn issuing any statements of 
opinion or conclusions not essential, to deternii^inf^e issues submitt«i. The 
decision of the arbitrator. shaD-fefi final and binding subject to statutory 
provisions. . . 

^ I0.1(f-Fees and expenses of th^^bitrator diall be borne equally by the 
Board and the AAUP. - A . . . ^ • ' 

lOAl^Gerieml ProvisiopS - . ' ' ' _^ 

Y 10.1 Ivl Any gievance as defined above not presented for disposition 
1 Aroligh.the grierance procedures described above within «fteen calendar 
■ idays of Jhfi occurrence of tiie ionditidns giving rise thereto and pr«ented in 
writing iii accordance vritft Sfctioif 104:2 within 37 d4rs of tiie occurreiice 
living rise, thereto, shafl not Ihereaftei be conadered a gricwnce under this 
agreement. Fkilure at any stef* of fliis procedure to ^)peal a decision vrafiim 
Ihe specified time limits diall be considered'acceptance by the aggrieved of 
the decisiofl rendered and suc^ decision.shaU*tHereafter' be binding upon Uie 
aggrieved aJfc the AAUP. Faflure/if the Administration to respond to any 
grimnce duilag tiie time limitslpecificd at any step shall aUow tiie grievant - 
or fte AAUPto proceed to tiie next step. The time limits specified at any * 
step may be ^nded in any particular instance by'agreemient between, tiie 
VicePresidentfor Academic Affairs and the Av^tfP. . _ ' . 

10.1 1.2 No member may filfe for arbifratipn except witii ftfr approval 
and participation of the AAUP. ,. ' ^ v, 

lO^IU Meetings held unJer-this procedure shall be conducted at a 
time'-ahd ijlace-whidi wiU afford, a fair and reasonable, opportunify to- 
a«ind for all persons proper to befresent.^)Wen such meetings are -held 
dnring sc|n)o1 hours,,all persons who participate ^ be ^«acd witiiout ' 
loss of pfy for ihflt puqjose. PeBons proper to attend /or tiie purposes of 



this ^tion are defined aso^ggri^ea members,, their a^ropfiatc AAOP 
represcntative(s)an(l§ualifiedwtnes^. / * - . 

10.11^4 Matters of jgoBcy jar^ not*soi)ject to the aifaitratioit clause of 
the^^ievance procedure. \ ' ^ ^ ^ . 

l6.H4 No tomplamt jnfomMlly*' resolv^ or grievance reived at- • 
' either Step 1 or Step 2 shalt constitute a precedent for any purpose untess 
agreed to' in writing by the W'lct President for Acad^joic Affairs or his/her . 
repieseqtatiYe and the AAOP acting throu^ its Presid^t or representa- _ 
^tr/e. ' . . ^ . 

40.1 L6 The AAUP on b?ihaf of a bargaining unit member, a group of ^ , 
bargaining unit members or orfbehalf of itself may initiate any contractual - 
grievance at Step 2 of the grievance procedure. 

10.11.7 Grievances involving the 'Board of TrJistees' By-Laws, 10th 
edition revised (1974) and policies are appealable to the Boar^ as the final 
step And ari not si^^ject to' the above grievance procedure and arbitration. 

- 11. ADDITIONS TO THE BY-LAWS GRIEVANCE PROCEDURE' 

IIJ For grievances arising out of the ap^(5ation or interpretation o£the 
By*LawSy 10th edition, revised (19^4), and policies of the UniversiQ'^ the 
grievance procedures set forth in said document shall Be followed- Prior to \ 
the first step of the grievance procedure, an infomial conference sfiall be held 
^^^^n the faculty member who alleges^ he/she is aggrieved ^d the 
(approOTate administrator to discuss the alleged grievance. The faculty 
m^tflwr, if he/she p dc&es, may be accompanied by a representative of the ^ 
AAUP: * , • - \ ^ ' 

\ 1.2 Within seyen calendir days of the meeting, the administrator shall 
provide in writing his/her answer to the . faculty member,^ A copy of this 
answer shall be given to the AAUP. 

11 J If Ue faculty member still fo^ls aggrieved, he/she shall file within 
fifteen calendar days of jecdpt • of^^^bdi^ answer a written grievance in 
conformity with 'the^evance procedurHn the University By-Laws^ lOtn 
edition, levi^d <1S^4). Settlements made under such grievance procedure 
dealing with terms and conditions of employment shall be consistent with the 
pro^slons of this Agreement and diaD be reported to the AAUP, . 

12. PEFBONltet FILES* " \ 

In^e presence of a staff member an(J at a time convenient ^p.both. parties, 
a faculty member shall have aciess to personnel files at ^^*a)tcver level they 
are maintained. Th^ only others who shall have acce^ to such files are (a) 
a3nfinistrators and faculty members on official business, and (b) AAUP ' 
represenUtives, with the <^nsent bf the facul^unember. A faculty member 
may at an/ time obtain a copy of material in the filcs^fbr^^^ch theiacdty 
member may be charged at cost, tf requested, copies shall b^jythentic^ted ^ 
by an Appropriate ajfininistratof. ^ 

^ ; \ f li. FACULTY NOT W A TENURE TRAC^ " 

13.1 The proviaons of this article .do not apply* fo Utose in positions* 
supported by grant funds or cqntracts. ^ / ^ 

* 132 Eviction System - - 

The parties agree diat the plirpose of an evaluation system is to improve 
{he quality M>f job j^rfbmkncc. If it has Jiot alrcadyVlone so, each 
department should develop an valuation systenl which^^coiporates,' 
wherevefl^appiopriate, the principles of peer iwiew, sel{^\^uation, and 
Inlproyement of job performance. ' » _ ^' 
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133 Evalmtion^ocedures, . . ' * ^ 

• - 133.1 All' fonnal evaluations to be used'^in recommending salary 
increases or disclplinaiyactipfi.diaUie in vi^ting.. . - 

133,^ Written evaluations dial! be .shared-T^ith the facul'ty>ember ' 
^within o|ie week oftfie time they are completedrHie. fecOhy member 5hafl 
^•gn the evaluation solely for the purpose of showing that he/she lias read 

it and shalltegiven^a copy for his^^r records. • - » ' ' - 

\ ^ \ \ 

^ 13-33 An OTployee shalt.have the right to append to his/her- • • 
'Valuation a written'statement ingorporatirig His/her agreement or disagree^ ' 
?en.t With the ^evaluation.* ^ r ' . i * 

^^^lotice,gf Termination . \ ' f 

^' \" ^^^"^ finagdal^ exigency, reduction, or discontinuance of a • ^ 

protam of departn^ent of instruiJtion faculty not on a tenure track whose 
• app^tment does, not specify a guaranteed period of notice and who have 

competed at least a one-y^ar probationary period ihall^be entitled to ' ^ 
noticebf nonrenewal according to the following schedule/after one year, 
three nfonths; after two' years, six months. Dismissal for cause is not 
sul^ect A the above schedule. * ^ " • 

l3.5^Dismi^forJust,Caus€ , - • 7' 

' ' ^ paii^ agree that^ch dismissal should occur only as the final step 

\ in a due proSess system. | 

' 13^.1 Grounds for dismissaJ.or disciplinary action:* " ' 

13^.1.1 Wompetehce or failure to meet;satisfactory standards of 
job performa^/based upon evaluations of job performance. ^ 

- > 13^.1.2 Fain^rc to meet continuing educational requirements or to 

• , fulfill professionahcommitments made at the time of appoinfei^nt or in '"^ 
a subsequent writteftiftatement. * ; • . " 

, , , . - 13.5.2 Procedures to be folTowed when disjnissal or disciplinary action 

such as suspension withoiKp^ or withholding of a salary incfease is " 
• contemplated:, \ V ^ ^ . . * 

^ 134.2.1 TTiefaculty raeiriber shall receive in^writing a statement of ^ _ ' 
4he/easons for which Uie/actioriis being init^^^ 

' 13.5-2^ ^"n^e faculty member "s{iaD have .the ri^^ 

the appr^r^te administrator and, sfiguld the faculty member so deare, 
"with an AAUP representative present^' This review shaU be held within 
thirty days of the notification. . > 

13.5-23 Tii^aculfy member shall have <he rigjit to appeal the 
recommendation of hi^/h^r department head, to the appropriate dean, 
^^^toT, or Vice |>reddent X)f the University 0/ h^/her designee. At such 

. apj>eMe hearing, at,^hich the faculty member*rdue process ri^fearp . 
protected, the faculty member shall have the right of representation bv 
theAAUP. . ^ • ' ^ ^ 

* * ' • • 

, ^ 13.53 If in the judgment of the UmveKity jfhe pounds for dismissal 

J • • are such as to require the immediate suspension of the>faculty member 
pending the procedures described in the following section, suspension shall 
xfce with pay. 

^3.6 In cases where 'the faculty rhember claims that his/her procedural 
ri^ts under the tejms of this^arficle have been violated, the final decision ^ 

• may be appealed on procedural grolmds under the terms ofArticle 10 of this * * 

ERiC -^^^^^^^^ V . 'IQ , r ^ ' 



' ^ 14^. REDUCTION OF STXFF FOR" 
• DISCONTINUAfJCEOF ' 
. / PROGRAMS AND FI^lANaAL^ 

. 14J Wherij^er the discontinuance of faculty is contemplated^op reasons 
consonant^^tn the long-range educational mission of the University/ or 
financial exigency, the procedures below shall be followed. 

14.2 Should the AdministrationMeternune that the fiscal position of the 
University ha?^ deteriorated tb an extent which warrants infonningihe Boatd 
of Trustees of a financial exigendj^ which mayi^require a reduction in the 
faculty , the Administration shall liptify the AAUP promptly, 

143 At a time mutually agreeable to both partiefe a meeting shall be held 
betwten the appropriate vice president(s) and the AAUP for the^ purpQse of 
reviewing the 'entire budgetary' outlook of the University. The vice presi- 
dent(s) shall (tocument the. financial, position of the University to the AAUP 
along with iUcommendations for alleviating the situation. 

14.i At that or a subsequent meeting, but prior to the meeting with the 
.Board, the AAUP may present to the vice pre^nt(s) its own'reconunenda- 
tions for resolving the exigency, in the hope that 'the recommendations given 
to the Board are the joint recommendatiopsof the parties. 

14.5 in the evenj that the Administration wishes to preseni-to the Board 
recommendations with which the AAUP doe^ot cpncur, the A^UJP IIM be 
allowed to present to the Board or. the appropriate committee ofihe Board 
its own recommendations prior to the time when the» Board i^o detemune 
what course of action it shall take. , \ 

14.6 If the course* of action adopted by the Board requires (fiscontinua- 
tion or consolidation of existing programs with the resultant elimination of 
facul^^, the Vjce President for Academic Affairl jthe AAUP, the dean(s) of 
die affected schopl(s), !anti the chairperson(s) of Ae ^ected department(s) 
shall meet to identi^' faculty whoseleimination is to be recommended to the 
President. In .the course of such discussions regarding which faculty shall be 
terminated/the participants shall take into consideration, arid where possibte 
recomitiend, such things as shared or reduced load with proportionate 
reduction in .salary, administrative* assignment, the feasibility of eariy 
retirement, and the possibility of reassigning the faculty member, provided 
he/she is suitably quaIified;to another unit of higher Education-* 

14.7 The following criteria sliall apply to the identification of faculty 
whose termination is to be recommended because of an inability to place, 
them otherwise. ' / 

* HJ^X -Except where serious distortion of academic programs would 
result^ non-tenured "faculty iri .an affected program will be terminated - 
before any tenured. faculty member is terminated. ^ 

, 14.7.2. In ^ identifying tenured faculty whose termination is to be 
recommended, the following shall be taken into accouilt: / . , 

tiie academic needs of t^ie affected program(s); ' 
th^ merits of the affected faculty as attested by peer .reviews of 
scholarship, teaching, an4 servicef ^ \ , ^ 

* - the age* and length of service of the affected faculty^ - 
the Affirmative*Action aims of the Universiy' i 

#14.73. In iase? requiring the' termination of faculty, primaiy 
consideration shall^be given' tp the UniVerdfy's fespbnsibiDty to offer an * 
vapfpropriate range of courses and programs. , ' ; 'I I 



• , 14.8 Jbe foDowing procedure shajl govern the caseK)/anyfaculty member 
whose temrination S5fe84mnen4ed to the PresU 

v' 14.8.1 Prompt notfceSf the recommendation to terminate will be 
given. . , . ^ ' * 

Vl4".8.2 The faculty member given such notice shall have the^ right to a 
hearing under the gHevance procedure spcdfied in Article X.K.17 of The 
University of ' Connecticut Laws and' By-Laws, tenth edition, revised 
(1574). . 

14.9 If because of financial exigency the University termj^ates appoint- 
ments>. It^wifl- not at the ^e time mal^e new appointments in, the same 
department except where a serjdus distortion in a program^'of the Uifiversity 
f wouli otherwise result. ' • ^ V 

14 JO In aU cases of termination becaUsfe of financial exigency ocpro^ 
discontinuance the place of'the faculty member wncemed will not be fifled • 
by a replacement within a pei^od of two (2) years. 

14.11 During a period of twa years from the date of'temiiriaUon the / 
terminated faculty member shall > offered 'reemployment in the same 
IK)siUon should, the position'be restgred; Any faculty member 50 recaUed 
* shaD have, thirty days in which io accept Aich offer. Both the offer of' 
reemployment and its acceptance pr rejedUon shall- be madeiby registered 
mail. . * ^ > ...^ ^ • • . 

^ UA2StandardipfNo:tice^ } * ^ • 

J4,I2.1 In cases of termination for financial exigency theibllowing 
standards of final noUce or severance salary m lieu thereof shall apply: In 

- the first year of service, three months; in the second, third or fourth year.* * 
of service, six month?; after the fourth year of service, one yeat. 

14.12.2 In cases of temiinaU'on for progranunatic discontinuance, the ' 

. following standards of fmal noUpe or severance salary in lieu thereof shall 
apply: Not later than March 15 of the first'academicyear of service, or at * 

^ least three months prior to the ei^d of the initial appointment; not later ' 
than December 15 tif the second'academic year' of^service, or six menths 
prior to the end of the second year of sendee; after the third year of 
service, at least one year* , , / \ . * ' ' 

14.13 This articleis giievable.to arbitration only o^ procedural grounds. 

IS.'SELECnON AND REVIEW OF , . 
, DEPARTMENT HEADS 

_ 15.1 In the-selpctioji of a department head fora continuing appointment 
Aere shall be a search committee appointed by the d?an and including either 
a majority or at least three jnembers elected by the'department. No candidate 
wai be appointed department head who is not recomjiended by' the ^arch 
committee. . * , > . ^ 

15.2';.A revieW of thfc appointment of each department hfad shallbe held 
at intervals not to exceed five yean/or at other times.as decided by the dean. 
The dean diall ako-initiate a reWew upon the request of a majority of the 
'voting. members of the department. Any review requested by a majority of 
the voting ^embers of the department ihay not take place more th^'once'in 
fiveyfears,'^ J . . ! ^% 

" 16. AAUP RIGHTS 

16.1 The* AAUP may ijjake recommendations to the Administration', 
concerning the goveniance of the University; and on the request of th'e 
AAUP, ■tfie'President,'at the'December aift .March meetings of the Board 



, ^ tranauit such recommendations to*die Board of Trustees for'coimdera-\ 
/X. tion,. T^f ^^d o| Tnistees ^all ,expe^ its position in wntihg dp. the* ^ 
' \ leBwimiendkliens^thto a.^^ 




*\ .purposes tp^ the MyP^JnTsi^^ . ^ ' . ' 

/ tb'thVAdmlnistSBoh-,'- \ . .---^ . wf.^^^- <v . 

' * - \ 1^3 iTie^dcvnistntfo^^ ' 

^ the status of members of the taxgaini^ ^ c - * \/ ' ^ A ^ ^^-'^X 
16A.TheAAUPm^Wfthecinpusin^ under th^ , JJ^* 

/^"^ ^ ojBan|2aUons;-spec2icdly^^^ ^ ' ^ ^ ^ ; - . ^ ' * 
- f ^ • -p^aidte^atrefl^ct^l^^jcq^^^^ :^ '^H^Hlfe^^^ ' ' ' ^ 
not intejrfeiewfh other qffi^^ , 
* make sure all ™terid is aetompamed-b^^lrom ^ ^ 

' official pubHcatiol^'bf the*Uni¥4rsi^ ^tf tfiat4t*''paid for by 'the ^ . j^/ 

/ '"AAU3P.f . . 

^ ^ . 16'5 The AdmiiuStratibn shall publish this>^ agreement In a mut^By " % ] ^ * 
^ acceptable format and distribute one copyjo eadwnemberof t^e hargam2rg 

unit.. An" additional on^ thousani (lOOOf copies for th^ AAUP and gne " „ ' . 

t diQusand <1(X)0) copie/ Jfpf the AdmiiiistratiQii shSl be"^ included* in. the j ^ 
publication. The partiw-shaUdiare the costS'otP^ , 

16.6*P^cipation iiT representational activfties by cffOcials of the, AAUP ^ ' 
\. shall conadered professional service. The AAW shall supply the 

administration with ^ list of such officials, ^'"^ . • * ^ ^ , 

\ 17.-AAUPSECUI^ANPPAVR0LI^ED^IQNS^ - 

17.1 Duruig the life of this agreeipentia/tiemberoY*^^ * 
retaia the freedom ta decide whether dr not to hecome or remain a member 
o'f-the AAIJP. A*member of the bargamin| Un^t Vhp is not a member of the S ^ " 

, AAUP ^JiaH be required fo p^ an agency service fc^e pursuant to^ctira , 
V 5-280 of the C^neral Statutes! , A - ^ ' ' * ^ 

^'iT.^ 'pie UnrTersity ^ deduct AAUP du^ orjM^cy'feci^^ ffom" 
^ the .gross pay check pf eabh petson who^ requircdmnder Section 5-2S0 of the ' ' 
^Terd Statute^ to ^ay sucAi a fee as a c^di^on 6f eraployinjnt -and iS^o * 
^ •authorizes this mode-^f payrfieijt.. . - i - - « ^ » . . ^ * — 

^ \13 The amount of dues or agency sejrvice fee dedircted i&der this article 
• shall be remitted to the Jreas\irer bf the AAUP as soon as practicable aft« \] \ 
thepayperiodofthe^cmployeesfofvaiomanysuAdeductibyiSm^ 

, 17.4 J^o»paxptt deduction of ducs!pr agency scpic^ fee ata^ * \ \ 

' a payroll peii^ in wWc^ earnings are insyfficient'to c§v^ tho^amount of . , 

• Reduction nor shSH^cli deductions be made from subsequent p^^iolk' to 
cover the period. .in question. Tl^e AAUP shall^be notiOed ^en smi ai 
- ritiiationekistv-^^ • . ' ' , '^1 *. . » 

il75 The Uiuyersity shall continuants practice; of payroll deductions ^ 
. . authorized by employees for purposes in addiljon to psyment of ^UP dues 
or agency service fee, provided, siny such payroll deduction has been approved 
bythe*sj^tein%dvancc./; / . * V 




.'5 f^ .: / . JS.SAI^Y.SCALES ^ , ... V ^ V 

• ' * /For purpo^s of/determining ftngevity ^wments aiid sa^lary r liiumi for J * 

. ' promotions jtJthe^cx^^ , ^ ^ 

" ' ^ ^Board of Tmtees /or 1976-77 ^haUrem^ihehcctdu^^^ 




: 19.1 Effective' JaiTuaij^ l,'i977;'tJiere shall Be proved W^ch member 
. ; . Se^bTsfl??"^ ^""^ '^^ "amounfing to 5% of the sala^ij^' of ; 
r ' ' * ?^^Effe(^ve Wy, i of eachyeir of Jhe'confracf. theresf^ be ptoWded" 

' • S^^'T^^^f'^^-''^' "^^'^ cost^ftvinf %Jjustment."of 
;S5004X)j^ed to the base salary. _ • ^ ' '^gj., 

ISfjr^ctive Jiily f. of each contract year'therfr shalLbe provided for 
each mejirtin of %^t whose perfommce. is satipfactory a ^ud 
. . . inCTcmejil of 3.5% of his/her base ialaiy -asofJime 3b of the s£me year 
" ■ - !^^^^:'^JHlyl'1977^3fi^e4aU>^vided,n,erit/^^^^^ " 
equivalent to 7% of th^ combined salar^^ o^me'mbers df th; unit i of 
' -^';!"^^^^977 to^'^'iistnTjutedbynhejJfeu^ 

ot the unit on.the basis ofmerit or to correct inequities. ■ ' • 

19.5 Effective July 1, ,1978, there sh^ be provided a god equivalents ' 
I.5%of thecombmedsalariesQfaIlmAibers'«ftheunitasofJune30 1978 ' 
. ■ to be distnbuted by the Administratiln>KyK fte members 'of the ilnit on 
, . the basis ofmerit. ^ T ^ - . ''V" 

"19.6 tfiective July 1 of each yearthere shaIl\provided 525,000 for the » 
^ani^administraUve dutiesi)f department heads Sd institute diiffetors and 
525,00(rfor professional development prbgrajjirtficlufing profe^onal travel ' - 
19.7 iUl state employe medical, pena<apd retire-n«nt benefits in f . 
■ at^he time of this agreement shall 'kJhain in fo'rce for the duratioa of this' 
Agreement. ; ' ' , , " . " 

, J5' ^ accordMre with the Master ^rwIJient and effective Januaiy 1 
1979, members oHhe faculty unit shall be covered iindef the Blue Cros^ 
" Dentd hi^ty Han for v/hich the state has set asid6 a premium 
, contgfiuUon in the first year (1/1/79 - 12/31/79) not to exceed 2imfih-on 
.^ dollars. • . - . ■ . - 

.19.9 In accordance with'th? Master -Agreeraeiit^j^Kmbers of the faculty 
umfshaD btf eDgibliffor tuitiotfrehnbuisement under the fermk of said Master 
.Agreement. ^ . • • , ■ 

^' 49.10 Employees shall be entiUed to reimbuisertent for aufijmobile travel - 
^ atthe rateof l5cj>ermile, , ' ■ ' . , 

. • io.'MINIMUM TERMS 

. This agreement states thd minimum fermsofempioynjUtofa member of 
^ the bargaimngoinit^Agreementsiand understandings bet/een members of the 
umt and the Board shall be^maintained unless they/ faUSifesf the minimum' 
terms -^t ft)r^ herein; in such cas^sJhis agfeerileiit-shall be controHing, 
unless ihe individual and AAUP.agre^in writing [fo waive these' minimum 
terms. . - - . * , t r~ < 

, ' cv , 2I.C01^l3nWATIONOFSEIWldES 

The MpP and Board ag^ee thai any^ffereiccs ^etween'thtan shall be 

■ settled by tfie means provided in this agreemenl. Ihe AAUP agrees tfiat it 
will neither nor condone aiiV form of strikjiTy bar^g unit Wmbers, ^ 
and the Board agrees Uiat it will not lock outjiierhbers of the unit./ ' ■ , 

. 22.'MERGERSANDACQUISITIpNS*'' 
^ In the event that th(^juversity acquires any other educational institution 
or portion thereof, -the M-time faculty roemb'ers of mch educaUonal 
_mstitu^on ^am)ecome,members^of this bargahiing jinit. Prfor to the > " - 
^ ejcpiraUon date of any agreement.or individual contract under w}Uch |hey are " 11 



' picWilBy covered, tfac^akiy sclic^ule and. other conditions of mployincnt 
' M^'for new mcmbers'shall be negotiated by the parties for the subsequent year, 

w • ^ ^ . ^.SAV1NGS.CLAUSE " ' ' 
^ : If ai^^proviaon of ftis agre^nientls, or shall at any^time b?, contrary to 
. "kw, then such proidsioa diaU not 'be applicable or perforaied or enforced, 
•^•'jwccept to the extent.^raufted'&yla^- Any substit^ 

\ ai^Topriate con^fatioirmdnegotiatiqiiydjh 
^ th^eYentWtanyproYaonofthisagrecn^mis,or^ataiQ^ tin^ 
* be^contra^r to'tov, all other proviaons of tiiis agreement shall continue in 
effect • - 

^ ' ^ 24.DUIUlI0N0FjlGREEIffiOT 

. Ihisa^eeraentdian be in M.force'£id effect from July 
30, 1^9. The AAUP o]r the Board may give notice to the other patty by 
D^:ember 15 prior" to said iermmation date pf its deare to negotiate a 
^ successor agreement. The other party agreeslto meet for the purpose of sudi 
nego^^tions withm ten (10) days thereafter. ^ ^ y 

Ihe parties msy, by mutual a^ecmtot, extend the life of this agreement 
beyond its expiration^date for a period not to exceed one year. ^ 



FORA^UP . \ ; : 

1L . , 1 

William Kosin ' . .. . > 

GiicfNegotiator " ■ , « . 

Dated: March:31, 1977 . ' , ? 
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FOI^ THE BOARP OF TRUSTEES of; ^^ V 
THEUNiVERSItYOFCONNECriCOT 




Joan Gutter ■ ' 
ChiefNegotiator 



